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Toyodenso Co. Ltd. is a global leader in the development and manufacturing of electromechanical switches, electronics and sensors for the
Automotive, Powersports and Power Equipment industries. Combining advanced technology and lean manufacturing principles, Toyodenso
produces more than 4,000 types of electrical products, which serve to further the connection between man and machine.

Founded in 1947, in Tokyo, Japan, Toyodenso currently supplies product to OEMs around the world. Their production footprint has expanded from
Japan to the United States, China, Thailand, Indonesia, Taiwan and Vietnam in order to support customers throughout North America, Europe and
Asia. Currently, Toyodenso employs in excess of 10,000 associates globally and has more than a million square feet of production facilities.

The nexus of global operations is the Technical Center located in Tsurugashima, Japan. This is the center for R&D, product validation testing and
prototype production. Additionally, most business functions related to manufacturing are controlled from the Technical Center. From procurement
to production planning, centralizing these responsibilities allows Toyodenso to maximize efficiencies across its global production footprint.

Outside of the Technical Center in Japan, Toyodenso also has a growing network of global R&D sites. With R&D centers in the U.S, China, Thailand
and Germany, they are poised to support their customers around the world with responsive local staff.



Weastec, Inc. was founded in 1988 as a subsidiary of Toyodenso Co. Ltd., a global leader of electrical switches, electronics and

sensors. Weastec supplies these products to the North American Automotive, Powersports and Power Equipment markets.

The Hillsboro headquarters, a 120,000 square foot production facility in scenic southwestern Ohio,
is conveniently located to deliver product directly to major OEMs such as Honda, Toyota and
Volkswagen. Weastec prides itself on superior quality and world-class supply chain management,
both of which are managed from the Hillsboro facility. Executive Management, Human Resources,
Information Systems, Purchasing, Accounting, Business Management, Production, Quality
Engineering, New Model and Materials are all located in our Hillsboro Operations. With growing
importance of sustainability in the global market, Weastec began the Corporate Governance
department in 2022 to facilitate our movement as a more sustainable company.

Since 1991 Weastec has operated a production/warehousing facility in Greenfield, Ohio. In 2022
manufacturing restarted at this facility with two new production lines and an additional line to
startin 2024. Along with Production, Greenfield has Quality Engineering and Materials support.

In 2005, the Weastec Technical Center was established in the Columbus, Ohio suburb of Dublin.
This thriving engineering center has grown exponentially since its inception and is truly the
lifeblood of the organization. The technical center is responsible for design, development and
testing of new products and is the customer liaison throughout the new product creation cycle.
The sales and cost groups are also located within the technical center. The growing staff of ’
talented engineers and professionals allows Weastec to respond quickly to customer demands Sotioul ='im¥
and positions the company for future growth. . i L

Weastec Inc. |

With R&D being the key to long-term success, the Innovation Group was established at the 6195 Enterprise Court

Technical Center in 2017. This engineering block is solely focused on challenging the status quo,
investigating new technology and developing forward thinking product concepts. Their mission is
to think beyond today and anticipate what technology is desirable in the car of the future.




Our logo embodies our Corporate
Philosophy:

To provide our global customers with state of the art products through the development of innovative
technologies and to contribute to the evolution of our industry in an environmentally friendly manner.

of products & technology
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A Message from our President Ohito Takahashi:

We are facing rapid changes to the social
climate within our industry. In addition to the
major industry changes such as CASE
(Connected, Autonomous, Shared and
Electric), it is necessary to address our social
and environmental risks as well as carbon
heutrality. Through our corporate activities, we
have begun publishing an annual ESG
(Environment, Social, and Governance) report
with the aim of valuing harmony among all
employees and boldly taking on challenges,
while at the same time continuing to be a
company that contributes to future society.
We aim to be a company that through our
sustainability commitment will create a better
future for our employees, community,
business partners, and stakeholders.

\[T ¢



.. THE GLOBAL GOALS
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Striving to be an
environmentally
friendly company

with an advanced
environmental
Mmindset.
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Promote Harmony within the environment, society and
our workforce.

.
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ENVIRONNENT
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Before converting our Greenfield
facility from storage to a

manufacturing plant, all lighting
was converted from fluorescent
/ \

to LED.

e

In 2022, Weastec was able to remove 3 of the 5
commercial grade printer/copier/scanners as well
as go completely paperless for New-Hire
Onboarding to help move closer towards our goal of
becoming a paperless workspace.

LS
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HVAC systems have an |{{%

Replaced air _ .
(% compressors with high e Repolaceq bO”erS _Wlth added electronic . . f
) ‘ efficiency units. ’ 95% efficient units. systerm control to Forklift Chargmg stations
. - reduce energy Usage. have addec;l timers to reduce
use during peak hours.

MC} O MC} O W

< &

Weastec Electrical Usage
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Since 2012, Weastec has had a 44%
reduction in our electrical usage or
1,615,954 kWh. The amount of kWh
usage we reduced is enough to
power a 24-cu. ft frost-free Energy
Efficient fridge for roughly 29,925
months or 2,493 years!
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Batteries are collected
and recycled.

Pallets/Skids are
recycled/reclaimed, and PET
Film Wrap is recycled

A conveyor is used to take
cardboard from the line to the
cardboard baler where bales
are then made and loaded onto
a recycling truck.

Upgrades in the cafeteria:

Recycle Bins for cans & bottles.
Napkin dispensers improving
hygiene and reducing napkin

usage by at least 25%.

‘ ENVIRONMENT 13
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In 2022, Weastec produced 1,586 tons
of CO2, or the equivalent of 1,586 hot

)
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air balloons. Compared to 2012, this is : ' ‘\ \’%‘@5)‘
a reduction of 569 hot air balloons or ') ! (’)’/)
569 tons of COz2. \/4 O/v

CO, Emissions ] \‘
Boiler & HVAC software replacements, \\V/ ’/[

interior & exterior lighting )
replacements to all LED lighting, water
& air compressor improvements, and

forklift battery improvements have led

to major reductions of not only CO;
emissions, but major landfill
reductions as well.

ENVIRONMENT 14




YL TOYODENSO
WEASTEC

) ) (

= A 9% reduction in

By adding bottle fill water usage between —

stations to the 2019 and 2022 o
existing drinking created roughly :n:a:n: :

fountains, we have enough water to take 10

saved over 30.5K 481 showers.

plastic bottles from
going to landfills

since 2020!! ENVIRONMENT 15




ISO 14001 (Environmental)

ISO 14001 is a management tool enabling an organization of any size or type to control the impact of
its activities, products or services on the environment. This management system makes possible a
structured approach to setting environmental objectives and targets, achieving these and
demonstrating that they have been met.

Weastec’s Environmental,
Health and Safety Policy

Weastec associates at all levels within the organization are responsible to provide a safe,
healthy and environmentally friendly work environment through legal compliance,
continual improvement, safe practices and other requirements to prevent injury,
occupational diseases and pollution.

As part of our commitment to the environment, we have developed and implemented an
Environmental Management System certified to the ISO14001-2015 standard. This system
considers stakeholders impacted by the environment that Weastec creates and controls all
aspects of our operation to ensure that we responsibly meet the needs of our colleagues.

ENVIRONMENT 16
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Weastec is a corporate citizen with
responsibilities to society. Probably the most
Important responsibility we have is to provide

good jobs and quality products. But we also
have a desire to be part of the community. We
express this by supporting community activities,
and by encouraging associates to participate in
and lead community activities themselves.

Growing focus
on ethics and

human rights.

SOCIAL 18




2022
=\ Added personnel to

l¥/ safety Department.

Z

o

|

:;q

2022
Initiated 'Corporate

Giving' Policy.

(£

2008 2015

Began an Ethics hotline %& Revamped the Community

for anonymous reporting. ="/ Service Committee. 2022

Reopened

2012 SR per -
@ Conflict minerals are Greenfield Facility.

responsibly sourced. 2021 : .

2014 Launched TEC-Flix: an online

training site for associates.
SHARP awarded by OSHA. 2022

&)

2008 : 2017 Received Honda’s
265 Created a Community Participated in TEAM HONDA Challenging Spirit
2/ Service Committee of CARES annual week of service. Award.
volunteer associates. 2014 2021
<o\ Received Gold Level wellness Added incident reporting to
&! ‘% certificate from the American =] / the portal for associate access.
Heart Association. >

W By N A

2012 2016 2020 2022
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Weastec is committed to offering its associates a work-

Y2 TOYODENSO life balance. There are many benefits offered that

vl | sociaL 20

WEASTEC implement this value.
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Weastec matches 100% of the first 5% our WEASTEC
employees contribute to their 401Ks. 1= s e —_—

ESG Pillars ESG Ratlng

Asset Class Ticker ID
-E-

ESG Pillars JPMorgan Equity Income RE LCW CIELX .0 . - A
Fund Asset Class Ticker ID |
--m Q1 2023 PGIM Jennison Focused Growth Z LCG SPRZX 6.7 52 5.6 a'atal
)
o 0 | ¢ '

Fidelity Advisor Freedom 2005 | FFIVX Allspring Special Mid Cap Value Inst MCWY WIFMIX 5.1 4.8 6.2
Fidelity Advisor Freedom Income | CON FIAFX 5.6 5.6 5.6 Janus Henderson Enterprise T MCG JAENK 5.4 4.6 6.2
[
Fidelity Advisor Freedom 2025 | MOD FITWX 56 513 57 Fidelity Advisor Small Cap Growth | SCG FCIGX 4.2 4.8 6.0
i . i\ ] WVictery RS International ILCE RSIGX 6.3 5.2 6.1
Fidelity Advisor Freedom 2020 | MOD FDIFX 5.6 5.4 57
 wl = BlackRock Emerging Mkts K EME MEDCX 5.5 53 4.8
Fidelity Advisor Freedom 2030 | A FEFIX 5.6 5.2 5.8
Invesco Developing Markets Y EME ODWYX 5.5 5.1 4.9
Fidelity Advisor Freedom 2060 | AGG FOROX 5.5 5.1 5.8
Western Asset Core Bond | CFl WATFX - - -
(||t Fidelity Advisor Freedom 2040 | AGG FIFFX 5.5 5.1 5.8
— Hartford High Yield RS HY HAHTX 5.0 4.4 58
- Fidelity Advisor Freedom 2045 | AGG FFFIX 5.5 5.1 5.8
Fidelity Government Mkt MM SPAXK 41 v 5.0
Fidelity Advisor Freedom 2050 | AGG FFFPX 5.5 5.1 5.8
Fidelity 500 Index LCB AL 6.1 5.1 5.6
Fidelity Advisor Freedom 2085 | AGG FHFIx 5.5 51 58 =
Fidelity Mid Cap Index MCE FSMDX 5.3 4.8 6.1
N ) —, i i :
Fidelity Advisor Freedom 2035 | AGG FITHX 5.6 5.1 5.8 Fidelity Small Cap Index SCB FSSNX 4.0 4.3 6.0
(@) elity Advisor Freedom 2065 | AGG FDFSX 5.6 51 58 Fidelity International Index LCB FSPSX 62 @ 53 | 63
= = = = = = =

To better assist our associates in planning for
L their future, Weastec publicizes an ESG rating
| for each fund available in the 401k plan

NO GOOD HEALTH DECENT WORK AND
1 POVERTY 3 AND WELL-BEING 8 ECONOMIC GROWTH SU G I A L 2 1
i | o I o




—AA/V—W ONSITE GYM & ACTIVITIES

P,
YV Wellness
« » Coaches

WELLNESS
INCENTIVES

Weastec Wellness Incentives
include normal biometrics +

options to improve your health.

18v0

of our associates receive
reduced insurance rates
through wellness incentives!!

Ye£ TOYODENSO
WEASTEC

~

Weastec associates
participated in the Biggest
Loser weight loss challenge.
The equivalent weight of a

baby rhinoceros was lost!!

2022 WALKING CHALLENGE

Our associates walked from Hillshoro, Ohio to Juneau,
Alaska during the 6-week walking challenge!

Allone Health EAP Weastec provides a

free and confidential service to associates
and their families. This provides short-
term counseling and services including
Mental Health Sessions, Life Coaching,

Financial Consultation, and more.

24/7/365 access through an APP with chat

options and thousands of articles, webinars,

podcasts and tools covering total well-being.

SOCIAL 22




HAZCOM v Spill Clean Up % Anti-Retaliation

Fire Safety % PPE % Accident Reporting

Bloodborne Pathogens % Lock-out Tag-out

?I‘Q‘ \g/ “ &\5}-5&

FORKLIFTEJN
<MESTRL,,  HIGH TRAFFI(

SHELTER
AREA

EMERGENCY

AREA
‘?‘f’ffl.ﬁ..?‘\é
| o6fire
@ extinguishers 95 First aid

Kits

DEFIBRILLATOR |

4 utomated
Emergency
Defibrillators

J & ANNUAL ASSOCIATE TRAININGS bl T EFVST S FIEEF o \ & 4

A multitude of
safety-related
signs can be
found across

PG ITTTIIY

SEVERE
WEATHER

our facilities!

, E 11 eve wash
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ive Key
Elements to an
Effective Anti-
Retaliation
Program

o, 3ulum \

The associate portal allows for incident
reporting anonymously or otherwise.
Categories include:

DISCRIMINATION
HARASSMENT
RETALIATION

SAFETY
SEXUAL HARASSMENT

YeL TOYODENSO

WEASTEC

ANTI-RETALIATION POLICY

Weastec is committed to a work environment in which all individuals are
treated with respect and dignity. Our Anti-Retaliation company policy
describes our provisions towards associates who file harmful,
discriminatory or unethical behaviors. Whether accusations are true or
false, our company wants to prevent victimization and other retaliatory
behavior towards the associate. We believe it’s important that associates
aren’t afraid to speak up about any issue. It’s our company's benefit to
resolve them as soon as possible.

@ 1600 North High Street , Hillsboro, OH45133 | . (937)3936800 | ¢

Weastec

TeL TOYODENSO ABOUT - PRODUCTS ~ TECHNOLOGY ~  SUSTAINABILITY ~ CAREERS +~  ASSOCIATES ~  NEWSES

L —
P : /_J‘_

I A=A
I
Already made a Report?

To follow-up or get the status of an existing report, please enter your incident number below:

| Lo o

Associate Information

Weastec Updates

Report an Incident

Incident Report

SUBMIT ANONYMOUSLY? (REQUIRED)

SOCIAL 24
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Safety and Health Achievement Recognition Program
(SHARP)

The SHARP program recognizes small business employers
who have used OSHA’s On-Site Consultation Program
services and operate exemplary safety and health
programs. Weastec is one of only 25 companies in Ohio
that are SHARP certified. Weastec has proudly been
certified since 2014.

The United States Department of Labor

Occupational Safety and Health Administration The SHARP Program helps:

This is to certify that e PROVIDE PROTECTION: Protects workers from all
Weastec, Inc located at _1600 N. High Street, Hillsboro, Ohio 45133 safety and health hazards that may exist in the
meets the requirements of the Consultation WO rkplace.

Safety and Health Achievement Recognition Program
and participation is hereby approved for the term

e CREATE A CULTURE: Creates a better working

August 20,2022 fo August 19, 2025 environment free of safety and health hazards.
~ e BUILD A REPUTATION: Attract skillful workers looking
SHA"RP )V 2\ @SHA :c: join .a I?usiness that is at the forefront of its.industry
PTEFAE RE —— Sccupmtional Safoty providing a safe and healthy workplace for its
. A Ot Lot Froga Oecupational Sofety and Health Adwinistration and Health Administration wor ke rs.
e SAVE MONEY: Improve your worker retention and
reduce costly turnover.
YL TOYODENSO SOCIAL 25
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Honda S Challengmg Splrlt Award

| GREENFIELD
QHIO

Weastec was among three other suppliers for 2022 that were awarded
Honda’s Challenging Spirit Award during Honda'’s April Supplier
Conference in 2023. This award recognizes suppliers for their support
and performance exceeding Honda’s expectations in response to

TeC extraordinary requirements.

@ ‘ SOCIAL 26




In 2022, two semi-automated assembly
lines were moved to the Greenfield, OH
Operation and general renovations were
invested in. This was in response to new
engine business that Weastec received
from an existing customer. Roughly twenty
associates are working at the facility and
Weastec expects some additional growth
in the next year.
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Weastec Greenfield
Operation Reopened

YeL TOYODENSO

WEASTEC



YeL TOYODENSO
WEASTEC

ent 10 the H.ghlan

\\ W a\ schools C3,.. N %,
O 3\0)\\( \O%c\ate for the L eeer O CO(/ t%
O 4 25° e, Vs 7 @
\\ 7 Sb . GI/J/ 6’
“,0.

= o -
@ ‘ SOCIAL 28
= EEame o o)




2022 Weastec sponsored baseball team

STRONGER TOGETHER

Weastec Inc. was invited
on May 16, 2022 to
Hillsboro City Schools
7th Grade Career Day. E
Hillsboro invited severall @
individuals from local
companies to come and
present their life path
s from High School |
through College / Trade
School, to their current
career.

A Christmas Jeans & Hat Day 2022 was a huge success
for Weastec associates. Each associate can pay in
order to wear jeans & a hat while working instead of the
normal uniform. All proceeds went to ‘Shop with a Cop’
& Highland County Community Action.

HATS OFF to them!!!

The county fair is held in September
| _ each year and Weastec participates
*NE §UPP0RTED l as buyers for the Junior Fair
H\GHLAND COUNTY participants. This is a tradition as old
as Weastec itself.

Weastec has a Holiday lunch each
year for our associates, this time we

| . . ’ and County
: year through a drawing among g',;, Humane Society,
= our associates. Ty 3

T, SN
B . AN
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enemspnanmosocan  COMMUNITY

Toyo Denso Group

Weastec believes in helping the communities that
have allowed us to grow and prosper within their
boundaries. Weastec as a corporation, financially

supports various local organizations that contribute

The Toyo Penso Group: Dk

Auvaneéti sutionsi — gamm | to the welfare of our communities. In addition to
S psC serving on numerous boards and making individual
Jim Tomko, Weastec New Model, graduated from the financial contributions, we encourage our associates
Leadership Highland program. Leadership Highland is nine 5 S 5
full-day course sessions designed to provide participants with to volunteer for various civic and charitable
a greater knowledge of Highland County and leadership skills organizations. Allowing our associates to serve is
for all professions. Special presentations, guided tours, panel important Community involvement is a way to build
discussions, observation opportunities, and class projects .'
provide a diverse experience for all participants. The program team skills and apply them to worthy endeavors.

is operated by the OSU Extension Highland County.

CI BH[I\NDEUUNTYI UUMM[HUE

Serving since 199

S.A.T.H

Supplementary Assistance to the Handicapped

‘o If‘l' ) ‘Dk R B ) W
B Hl&hfanﬂ.(‘%u_nt s ngr-él |zv._ans'C*é._t_'éT':?_
HIGHLAND COUNTY SENIOR

CITIZENS CENTER

Highland County
g commumty
/Action

PARTNERSMHIP
Helping People. Changing Lives.

S ‘ SOCIAL 30
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The Fayette County Food Pantry is a100% EAYETTE

volunteer organization that serves families
e s . COUNTY E
& individuals in Fayette County who are FOOD O N A
struggling financially by providing food PANTRY
L‘é‘:s

assistance.

The Columbus Japanese Language School

gathers every Saturday and offers a

supportive environment to nurture self- m e n
control and cooperative attitude in each

student to help become successful members

of Japanese Society.

JAPANESE

Mend on the Move employs survivors of abuse in Metro
Detroit to create jewelry which provides them with an
income while in recovery. Their jewelry is crafted from
salvaged auto parts and car seat leather.

M’%Q/W

"THERE 1S HOPE"

HIGHLAND goctt? fOR L
The Highland County Homeless Shelter is a COUNTY The Highland County Society for Children& | =s . oun'” :‘..
28-bed emergency shelter that does not HOMELESS Adults provides for medical needs when e e :..
receive any state funding. They help SHELTER other help is unavailable to residents of . N oeas "
customers gain employment during a 30-to A Highland County regardless of age or ¢ Sy [
90-day program. handicap. : covmTY v
4

-
-
.

DCIETY FOR CHILDREN AND AP

: q YGTE":FT‘} Enli"n Kamp Dovetail is a volunteer ran summer
s camp for children with disabilities in
Highland and surrounding counties of Ohio.

The Highland County Humane Society provides a safe

. haven for dogs and cats while they transition from their
. past lives to their future forever homes.

Highland

1 Hnme n! KAMF el\z

hnwusnf
, (supplem o the Hang™ ap

Humane Society SOCIAL 31




Cybersecurity, Sustainability, & Compliance

In 2022, Weastec implemented a Corporate
Sustainability department with two specific
sections.
o Corporate Governance
= Compliance
= Sustainability
= Public Reporting
= Environmental
o Business Management
= Audit
= Document Control
= Process Implementation
= Continuous Improvement

Governance Mission:
Working ethically and transparently
to create intangible value while
ensuring the future of our
associates, society and the planet.

GOVERNANCE 32




2022
Strengthened our cyber
afe

5@)3 security posture with
i/ additional training to

associates & IS.
2021

5 Enacted Multi-Factor
j Authentication.
2018 2022
i First Pen Test performed. Created a Compliance
— Database.
2020
Contracted with Arctic
2013 Wolf
E@ Bega.n comp::lymg with CMRT 2021
requirements. ~
= Labeled Level?2for TISAX.
O
2020
2012 Modernized our Emergency
2—2\ Developed Governmental -\& Contingency Plan to minimize impact
&~8/ Relations Team. when responding to a disaster or risk.
2018 2022

RoHS Il substances. to oversee Governance.

2012 2016 2020 2022
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Began responsibility tracking, A Developed Corporate
m}\'“ eliminating, and reporting of Sustainability department




7-Trade Gompliance 1-Gompliance & Ethics

6-Social Responsihility

5-Health & Safety
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1-Compliance & Ethics

14001 : 2015
&

N

A2
' FOCUS: MANUFACTURE
e Compliance Database
e Audits

e Ethics Review
e Compliance Audit

e Sustainability Matrix
16949:2016

In 2022, Weastec began a governing database with workflows to increase
visibility of expiration dates and better preparation for the departmental

‘verson in charge’ to ensure no deadlines are overlooked.
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Compliance and Ethics Business Practices Policy

Statement of
Policy

Respect for the
Individual

Open and Honest
Communication

SN ECHEOLS

My y
L E R B
A O 2

rrevy Y FIRE STATION POLICE

Weastec is committed to implementing, administering, and enforcing an effective program to
prevent and detect violations of law and business ethics.

We all deserve to work in an environment where we are treated with dignity and respect. Weastec is
committed to creating such an environment because it brings out the full potential in each of us, which, in
turn, contributes directly to our business success.

At Weastec everyone should feel comfortable to speak his or her mind, particularly with respect to ethics
concerns. Managers have a responsibility to create an open and supportive environment where associates
feel comfortable raising such guestions. We all benefit tremendously when associates exercise their
power to prevent mistakes or wrongdoing by asking the right questions at the right times.

T

i e
RSy (T ey . MR o

i'i Bl i1 [A[L: l
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MANUFACTURE

X 2030

M2030 provides support for sustainability
framework requirements, such as:

e Measuring and managing key

environmental data, including all sources of
energy (particularly purchased and self-
generated renewables).

Applying insights from M2030's
streamlined reporting process to improve
your environmental performance.
Leveraging M2030's integrated approach
to track your progress towards HDMA's
targets.

Importing your own initiatives or select
from M2030's database of over 550 proven
best practices in driving near and long-
term reduction projects.

Weastec of Hillsboro has been reporting to M2030 since 2017.

2022 Action plan Focus areas

e Switch off or setback ovens / furnaces to minimum temperature when not in use

e Periodically review Water Strategy

e Segregate metals for recycling or reuse

e Monitor and control waste / scrap separation

e |dentify and address corrections to sustain improvements

e Measure & monitor energy use of our system - manually or via an M&T system

e Install shutdown timers for idling compressors (if not implementing automatic sequencing)
e |Incorporate a Zero Waste to Landfill objective into continuous waste reduction activities

e Clean air-cooled condensers at least every 6 months

® Projected Savings
40

Thousands (USD)
N w
o o

=
o

March June Sept.
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IATF 16949 (Quality)

The International Automotive Task Force 16949 is an ISO Technical Specification
that integrates 3 American automotive quality management system standards,
with the aim of eliminating the need for multiple certifications to satisfy various
customer requirements. It defines the quality system requirements for the

16949:2016 design, development, manufacturing, installation and servicing of automotive
products. We must continually strive to assure compliance with IATF-16949
requirements. At Weastec, this is done through Internal Quality Audits, as well as
Periodic Audits conducted by Bureau Veritas.

In 1999 Weastec was certified ISO/TS 16949. In 2009 we
were certified ISOITS 16949:2009 which later became
IATF 16949:2015 and is currently IATF 16949:2016

We are dedicated to satisfying our customers' needs by supplying high quality, environmentally
friendly, and cost-effective products through a business management system that emphasizes

continual improvement, compliance, and review of activity.
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COLLEGE

Weastec has increased our recruiting capabilities
by utilizing our company website, Indeed.com,
ZipRecruiter, and Handshake for new interested

applicants.

Weastec is an equal opportunity/affirmative
action employer and is committed to providing

a workplace that is free of discrimination of all
types and from abusive, offensive or harassing
behavior.

Handshake ﬁ

ZipRecruiter '

‘ GOVERNANCE 39




FOCUS:
e Paperless System
e Biodiversity Team
e Recycling Program
e CO;Reduction Team
e EPA
a ﬂ
¢ reduction

3-Environment

@hio
Ohio Environmental

Protection Agency

GOVERNANCE 40

YeL TOYODENSO

WEASTEC



- "“' ,Pm

‘ P SDG ‘"" *
Focus G A

e ESG Reporting @ I
e Risk Management Framework
e Cybersecurity Support/training

YeL TOYODENSO
\ WEASTEC

\ ARCTIC
A WOLF

Harmony Sincerity Creativity
Building the trust of society, our customers, and our stakeholders

4-Governance

<l =Y | GOVERNANCE 41
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I. Wl )
Converted to M365

with Defender antivirus
and enhanced e-mail

scanning. Intune device
management.

2022 Updated IT policies:
e Passwords use
e Security Incident Response Team
e Network communications security policy
e Vendor Notification (in case of a security

0

Our cybersecurity wargames scenario involved a situation where Weastec

breach
was completely shutout of our server due to a cyber-attack. e New Wi)reless Access Policy
This simulated breach highlighted containment efforts and communication flow. e Overriding MFA for VPN access
The following are action items generated from this simulation: Weastec performs external, independent pen
1. Crisis Team group created in our OneCall system. tests (also known as ethical hacking) annually
2. Roles and Responsibilities will be updated. with a firm that has a strong reputation within
3. Alternative storage of Crisis Management Documentation is necessary. the security industry.

4. Wargames will be added as an annual event in the Compliance Database.

GOVERNANCE 42

Ye£ TOYODENSO

WEASTEC



FOCUS:
e Global safety reporting system
e Safety Department
e Safety Committee
e Safety Commitments

5-Health & Safety

With the addition of the Safety Department, we have increased the number
of trainings for associates, increased ergonomics awareness and have plans

to update the fire evacuation & first responder's procedures, and increase
‘Safety Commitments’ from Management.
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telEen - £hEime - Incimmt Heps

Incident Report

Details

In April 2022, we implemented a paperless system utilizing Therefore

software that includes personal injury/illness reports, property damage, and Therefore

product damage reports. PEOPLE PROCESS INFORMATION

6 Modifications to tools and  \with specified user security, the workflow allows for incident text & sosaner
PPE were implemented. messages to be sent systematically to management teams =

/\ including Executives, Quality, HR, Safety, Production, Operations

and Corporate Governance depending on the type of report
4 new procedures submitted.

submitted.
Witnesses complete statements, if applicable, and then
implemented. The saved documents are linked or
appended to the initial report and can be

investigations are executed by the Safety Department and
accessed by the Safety Committee and

L] Management for implementation of the
_(j approved countermeasure and various
. reports. The Safety Committee verifies
countermeasure data monthly and shares
YeL TOYODENSO with executive management. GOVERNANCE 44
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2022 Added an associate Food

FOCUS: Pantry in Hillsboro.
e Charitable Giving
e Human Right Audits
e Corporate Volunteerism Program

The food pantry is available to any associate who needs
,it and allows associates to also donate when possible.

6-Social Responsibility

@ ‘GUVERNANCE 45
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Location/Type of Charitable Giving

Highland County, OH Statistics Non-Local SDGs
Highland County Ohio USA 20%

Population 43,000 11,700,000 327,000,000
Poverty Rate 19.0% 13.6% 12.8%
Household Income S 47973 | S 58,116 | S 64,994 Local SDGs
Employed Percentage 42.8% 45.8% 45.3% Local Non SDGs 65%
Health Insurance 90.2% 93.8% 91.3% 15%
Food Insecurity 16.8% 13.9% 10.2%
Physician Ratio 3312 to 1 1303 to 1l

During the 2022 year, Weastec restructured the charitable giving policy to better fit the goals
that had been set with a focus on the UN SDGs. Based on the needs of Highland County and
Weastec’s target to emphasize the United Nations Sustainability Goals, Weastec prioritizes the
following six UN SDGs in our charitable giving:

GOOD HEALTH QUALITY
AND WELL-BEING EDUCATION

NO
POVERTY

13 CLIMATE
ACTION

13 o
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FOCUS:
¢ Maintain Validation 7-Trade Compliance

e Annual self-audit

& CTPAT

A\ 1 WWWWF/// YOUR SUPPLY CHAIN’S STRONGEST LINK.

e The C-TPAT program is a voluntary supply chain security program based
on trust and is open to members of the trade community who can
demonstrate excellence in supply chain security practices and who have
had no significant security related events.

e When a business joins C-TPAT, an agreement is made to work with
Customs Border Patrol to protect the supply chain, identify security
gaps, and implement specific security measures and best practices.

e This program was formed in the aftermath of 9/11 to protect and
strengthen foreign trade and US border security.
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| [7

GOALS

2023
‘ﬁyg Create a Diversity Team.
& 2025
2023 Incorporate Commitment
® \ Ensure monies are spent to Safety Program.
on causes that support S
children & education. 2024 @ Maintain zero fatalities
Conduct an associate through CY2030.
2023 survey regarding morale.
Modernize Code of Ethics to 2025

/IS
A\

@\ Increase number of First
_2

manage working conditions .
8 & Responders on site.

& human rights. 1 2024

<@ Implement a global system

2030

2023 —/ of safety reporting. % Increase ratio of women
Steate 8 Satety in management by 30%.
Department. 2025

2023 ﬁ n Increase use of minority
Launch Weastec Connect @ 3/ owned suppliers by 10%.

associate app.

2023 2025 2035

®




TeC

GOALS

2023

Create a food pantry at WGO.
2031

2024 Maintain C-TPAT
Increase Cybersecurity training Certification.

2023 for associates.
Plan and implement an Audit 2025

system of our Compliance ey ki 2035

Database. certification. Maintain C-TPAT
Certification.

2023 2025
Revalidate C-TPAT Certification. Publish CSR Report.

2024 2027
Add personnel to the Corporate Maintain C-TPAT
Sustainability department.

Certification.

2023
@ Create Diversity Commitment

Program.

2023 2025 2035
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